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Chapter 2. Company policy
2.1 Safety and Environmental Policy

It is the policy of the Company to provide healthy and safe working conditions, and to maintain a safe and
pollution-free operating practice that complies with stringent national and international laws and regulations and
relevant standards and guidelines.

There are additional safety requirements established by the Company itself. All company’s vessels undergo a
comprehensive technical control in accordance with our maintenance and inspection program in addition to the
Class and Flag requirements. Our safety philosophy is built upon the principle that every accident has a cause
which can be prevented by carring out systematic safety and security measures.

The Company Safety Management Manual describes the Company's management system of the safe ships
operation and pollution prevention. Its content has been reviewed and indicates conformity with the
requirements of ISM.

Company objectives are:

Conservation of a continuous strong focus and follow-up safety, provided by the utmost professional
competence within the profession to the maintenance of company’s vessels.

Providing the safe practices in ship operation and a safe working environment.

Establishing safeguards against all identified risks.

Continuously improving the safety management skills of personnel ashore and aboard ship, including training
and preparing for emergencies related both to safety and environmental protection.

These objectives will be achieved by:

e systematic work with a good attitude towards safety among our employees with a short and long term
prospects

e maintaining high standards of safety consciousness, personal discipline and individual
accountability by adherence to a comprehensive and documented system of training

e actively promoting employee participation in measures aimed at improving safety and
protecting the environment

o keeping all personnel fully informed of any known or potential hazards that may affect themselves, their
colleagues, the ship or environment by transmittal of pertinent documentation. Keeping control that all
reports of accidents and potential accidents are received, systematically registered and followed up

¢ implementing the SMS system effectively by giving the personnel onboard and ashore training in SMS before
a position is taken up and

e ensuring adherence at all times to the documented operating procedures by a system of internal verification
of procedures and activities

e continuously reviewing all mandatory rules, regulations, industry codes and guidelines
that are relevant to specific ship types and trades.

All employees are expected to comply with Safety and Pollution Prevention Regulations and Procedures at all
times, and to take the necessary precautions to protect themselves, their colleagues, the ship, the cargo and the
environment.

Safety has always been given the highest priority and the company is always striving to improve!

HAV Ship Management NorRus AS e
General Manager %%
Capt. Vasily Evsey v




HAV Ship Management NorRus AS Approved: GM
Safety Management Made: 01.07.2013

Manual Rev.: 01
Date: 01.03.2014
Chapter 2 Page: 20f12

Safety Management System

Nnaesa 2. NMNonutuka KomnaHuun
2.1 MNonutnka KomnaHmu KacaTenbHO 6€30MacHOCTU U OKpYXKaloLLen cpeabl

MonuTtnka KomnaHum 3aknioyaetcst B TOM 4TOObl obecnevnTb 6Ge3onacHble YCnoBuUst Tpyaa v AesTenbHOCTb,
KOTOpasi He 3arpsi3HsIET OKpYXKatoLLylo cpefy, B COOTBETCTBUM C HAUMOHAIbHLIMU 1 MEXAYHaPOAHbIMU
3aKOHaMu ¥ NpaBuriamu, a Takke COOTBETCTBYHOLLMMW CTaHAapTaMu 1 pykoBoacTBamu. Takke CyLecTBYOT
aononHutensHble TpebosaHus kK 6esonacHocTH, ycTaHOBNEHHbIe camon KomnaHuen. Bee cyna KomnaHum
NoABeprarnTCa BCECTOPOHHEMY TEXHUYECKOMY KOHTPOSO B COOTBETCTBUM C HALLMM NIIAHOM TEXHUYECKOro
0bCcnyXMBaHWSA N MHCNEKTUPOBAHMWS CY4OB AONOMHUTENBHO K TpeboBaHMAM KnaccudmkaLMoHHOro coobecTsa
n rocygapcTtsa ¢nara. Haw nogxog k 6e30nacHOCTU CTPOMTCS Ha NPUHLMNE, YTO KaXXAbI HECYACTHbIN Cryvan
UMEEeT NpUYMHY, KoTopast MOXeT OblTb NpeaoTBpaLLeHa CUCTEMATMYECKUM BbINOMHEHNEM Mep 6e30NacHOCTU 1
OXpaHbl.

PykoBoacTtso no YnpaeneHuto be3onacHOCTbIO ONnCbIBaeT CUCTEMY yNpaBreHus KoMmnaHnen ansa 6e3onacHom
AeAaTenbHOCTW CyAoB U NpedoTBpaLLEeHUs 3arpsa3HeHns okpyatowen cpeabl. CoaepxaHme 4aHHOro
pykoBoACTBa ObINO NEPECMOTPEHO U OHO COOTBETCTBYET TpeboBaHusam MKYB.

Llenn KomnaHuu:
CoxpaHeHne HenpepbIBHOMO YCUINIEHHOTO BHYMaHUSA U KOHTPOns 3a 6€30MacHOCTbI0, KOTOpOoe
obecneunBaeTcsa NPoEeCCUOHANbHOW KOMNETEHTHOCTBIO B TEXHUYECKOM 0BCnyxusaHuv cygos KomnaHum.
ObecneyeHune 6esonacHon paboTbl cyqoB 1 6e3onacHbIX ycnosun Tpyaa Ha 6opTy.
YcTaHoBKa Mep NpeAoCTOPOXHOCTM NPOTUB foObIX M3BECTHBIX PUCKOB.
MocTosiHHOE yny4ylleHne 3HaHWUIA TIMYHOro cocTaBa Ha Gepery 1 Ha 6opTy cyaoB B 0b6nacTy ynpasneHus
6e3onacHocCTbio, BKItoYas obyyeHne 1 NoaroToBKy K Ypes3BblYalHbIM CUTYaLMAM, OTHOCALLMMCS K
Be3onacHOCTH 1 K 3aLUMUTe OKpYKatoLen cpeapl.

OaHHble uenu 6yayT 4OCTUrHYTHI NOCPEACTBOM:

e cucTeMaTnyeckow paboTbl C JOMKHBIM OTHOLLEHMEM K 6e30MacHOCTM Cpeau Halmnx paboTHUKOB, Kak Ha
KOPOTKYIO TaK U Ha ANMHHYIO NepCrnekTuay

e noagepXaHus BbICOKOrO YPOBHS MOHMMaHMWSA BaXHOCTM 6e30MacHOCTU, AUCLUMIMHBI, UHAMBMOYaNbHON
OTBETCTBEHHOCTM NOCPEACTBOM KOMMEKCHOW N JOKYMEHTUPOBAHHOW CUCTEMbI MOArOTOBKN U MOBbLILLEHWUS
KBanudukaumm

®  AKTMBHOIO NOOLPeHns y4acTus paboTHUKOB B pa3paboTke mep no yny4eHuo 6e3o0nacHOCTN 1 N0 OXpaHe
oKpyXatoLen cpefbl

e MHPOMMPOBAHMSA MMYHOrO COCTaBa C NMOMOLLbIO Nepeaayy HeobxoaMMOoN JoKyMeHTauumn 060 Beex
N3BECTHBIX UNW MOTEHUMAaIbHbIX OMAaCHOCTSAX, KOTOPbIE MOTYT HEFaTUBHO BNMATL HEMNOCPEACTBEHHO HA HUX,
Ha MX Komnner, Ha CyQHO UMM OKpYXKatoLLyto cpeny

e KOHTPOIS 3a Nofny4YyeHneM, CUCTEMaTUYECKNM YYETOM U OTCrEXNBAHNEM OTHETOB O MPOUCLLEALLNX U
BO3MOXHbIX HECHYACTHbIX Cry4Yasax

e adpdekTuBHOro BHeApeHns Cuctembl YnpasneHus GesonacHoCTbIoO ¢ NOMOLLLIO NOArOTOBKMN 3KMNaxa Ha
6opTy cyaHa u Ha 6epery go Havana paboTbl Ha cyaHe

e obecrneueHuns cobniogeHnst ykasaHHbIX NpoLeayp C MOMOLLbIO BHYTPEHHEN CUCTEMbI NPOBEPKM
OesaTenbHOCTH

e OCTOSIHHOTO aHanm3a Bcex 0ba3aTenbHbIX NpaBui, NOCTAHOBINEHWI, KOAEKCOB U PYKOBOACTB, ABMSIOLLMXCS
BaXXHbIMU NS CYA0B U rpy30B.

Bce pa60THl/IKI/I KomnaHun o6s3aHbl Bceraa cobniogatb npasuna ©e3onacHoOCTU U npegoTBpalleHna
3arpA3HeHunsa 0|<py>|<a+ou.|,e|7| cpenbl n NnpyuHMMaTb HeobxoauMble Mepbl Mo obecneyeHnto NM4YHoM 6e3onacHoOCTH,
©e30nacHOCTU Konner, CyOHa, rpysa u 0pr>|<a+ou.|,e|7| cpenbl.
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2.2 Drug and alcohol policy

The Master is responsible for ensuring that “HAV Ship Management NorRus AS” drug and alcohol
policy is adhered by all crewmembers at all times.

Purchasing: The master is the only person on board authorised to purchase alcohol.
Purchased quantity shall be in accordance with customs regulations.

Storage: Alcohol shall be stored in bonded locker, kept by the Master.
Distribution: The alcohol on board is intended only for representation purposes in the ports.

It is prohibited to be intoxicated for any crewmember or other staff of “HAV Ship Management NorRus
AS” while on board.

Intoxication is defined as 0.04% or more blood alcohol content.

You may be directed to the alcohol intoxication testing if there are any signs of intoxication. Test
results or the appearance of being intoxicated are sufficient to prove intoxication. If any officer or
crewmember involves himself in abuse of drugs, this will lead to immediate dismissal.

Every crew member should pass medical examination for alcohol confirmed by an appropriate
certificate (received simultaneously with medical fitness certificate).

Every crew member should pass medical examination for alcohol directly before sending on board.

Test for alcohol can be done for any crew member by the Master or by the company’s representative
during the voyage.

Test for alcohol can be done for crew at any port by the local doctor upon request from the Company.
On board of each vessel there should be breathalyser.

Violation of these rules will result to the actions in accordance with your contract.

HAV Ship Management NorRus AS
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2.2 Monuntnka KomnaHun kacaTenbHO ankorons u HApPKOTUYECKUX CpeacTB

KanuTtaH HecéT oTBETCTBEHHOCTb 3a NOCTOAHHOE COBMIAEHNE BCEMUN YNeHaMU SKUNaxa nofmTUKK
“‘HAV Ship Management NorRus AS” kacaTtensHo Ankorons n HapkoTu4eckmnx CpeacTs.

3akynka: KanutaH — egUHCTBEHHbIN YeNnoBeK Ha OOPTY, KOTOPLIN YNOHOMOYEH
3aKynaTb ankorofibHble HanuTKu.
3aKynneHHoe KONU4eCcTBO A0SMKHO COOTBETCTBOBATb TaMOXEHHbIM
npasunam.

XpaHeHue:  AnkorornbHble HanUTKWU OOMMKHbI XpaHUTLCS B cneuuanbHo 0TBeAEHHOM
3aKpbliBaeMOM LUKady / NOMELLEHWUM, K4 OT KOTOPOro HaxoauTcs y Kanutana.

PacnpocTtpaHeHue: Ankoronb Ha 60pTy NpeaHa3HavyeH TONbKO ANl NpeAcTaBUTENbCKMX Lenen B
nopTax.

Hu ogmH 13 uneHoB akunaxka unu gpyrmx pabotHukos “HAV Ship Management NorRus AS” He nveet
NnpaBo HAaXOAUTbLCS B COCTOSAHMM arKOroslbHOro OnbsiHeHUst Ha BopTy cyaHa.

CopepxaHue ankorons B kpoBu B konndectse 0.04% wnnu 6onee, onpeaensercs kak ankoronsHoe
onbdaHEHue.

Ecnun y Bac o6HapyxeHbl Npu3Haku onbsiHeEHWs!, TO Bac umetoT npaBo HanpaBUTb Ha ankoronbHoe
ocBMaeTenbCTBOBaHMe. PesynbTaThl OCBUAETENBCTBOBAHUS UMK SIBHbIE NPU3HAKM ONbSHEHUS!
CYMTaOTCA AOCTAaTOYHLIMW [0Ka3aTeNbCTBAMMN HAXOXAEHMS B COCTOSIHUN ONbsiHEHUS. JtoGoM YneH
aKunaxa, 3aMeyveHHbIV B ynoTpebneHnm HapkoTU4Yecknx cpeacTs, OyaeT HeMeLneHHO YBOSEH.

Kaxxgblii UneH akunaxa OormKeH NpoxoauTb MeaULMHCKOe OCBUAETENbCTBOBAHME Ha anKorosb C
nony4eHnemM CoOTBETCTBYOLLErO cepTUdUKaTa BO BpEMS NPOXOXKAEHUS MEANLMNHCKOM KOMUCCUN.

KaxgpbI uneH akunaxa 4OMmKeH NpoxXoanTb MeAnLMHCKOe OCBUAETENbCTBOBAHNE HA ankoronb nepes
OTnpaBKou Ha 6opT cyaHa.

TecT Ha ankoronb MoXeT ObITb caenaH KanntaHom nnum npeacraBuTenem KomnaHnuu ans noboro
YrneHa 3Kunnaxa BO BpemA pel7|ca.

TecT Ha ankoronb Ang akMnaxka MoxeT 6bITb caenaH B NMo6om NOpPTy MECTHLIM BpPa4oM Mo
TpeboBaHmo KomnaHum.

Ha 6opTy kaxgoro cyqHa AOSMKEH HaxoaUTbCs ankoTecTep.

Ilio60e HapyweHune 3TUX NpaBun NpMBeAET K NepecMoTpy Baluero KoHTpakTa.

HAV Ship Management NorRus AS
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2.3

Information technology policy

Computer security and software licensing

The Master is responsible for adequately protecting the data from accidental or unauthorised access,
disclosure, modification or deletion.

Computer resources are to be used only for authorised company purposes and not for personal use.
Only software supplied by the Company is to be used on Company computers.

The Company is committed to complying with all Flag legal provisions governing copyright protection
for computer software, consequently no employee will make or use unauthorised software copies
under any circumstances. Specifically:

the Company is committed to providing sufficient quantities of legitimate software to meet
employees’ software needs

employees must comply with all licensing terms and conditions that regulate the use of any
software the Company acquires or uses

employees must not make copies or install any software product that is not authorised

work related files to be created on vessels computers only. Not on private computers and then
transferred to vessels computer

private USB sticks/USB hard drives/CD's/floppy discs are not allowed to be used/connected in
any way with the vessels computers

vessel’'s computer network connections "LAN" to be used for vessels computers only

employees who violate any of the guidelines set in the policy may be subject to disciplinary
action including the possibility of termination. The Company also retains the right to report any
illegal violations to the appropriate authorities.

HAV Ship Management NorRus AS

—
General Manager e
Capt. Vasily Evsey /



HAV Ship Management NorRus AS Approved: GM
Safety Management Made: 01.07.2013

Manual Rev.: 01
Date: 01.03.2014
Chapter 2 Page: 6 of 12

Safety Management System

2.3 NMonutnka KomnaHum B o6nactm nHOPMaLNOHHbIX TEXHONOMNN
KomMmnbloTepHas 6e30nacHOCTb U NMLEeH3UpoOBaHue NporpamMmMHoOro obecnevyeHus

KanuTtaH oTBETCTBEHEH 3a AOCTATOYHYIO 3aLUMLLEHHOCTb AAHHbIX OT CMy4YaHOro Unm
HeCaHKLMOHUPOBAHHOMO AOCTYNa, pasrnalleHnsi, UBMEHEHUSI NN yaaneHus..

Cy,EI,OBbIe KOMMNbOTEPbLI A0JTXKXHbI NCMOJ1b30BaTbCA TOJIbKO OJ14 pa3peLLIéHHbIX KomnaHuen uenen, a He
A9 NUYHoro nonb3oBaHnA. Ha CyAoBbIX KOMMNbOTEPAX OOJIKHO NCMNOJ1b30BATbLCA TOJIbKO
nocraeneHHoe KomnaHuen nporpaMmmHoe obecneyeHue.

KomnaHusi cobniogaeT Bce npaBoBble HOPMbl AOMUHUCTPauun dnara, KOHTPONUpYLLME aBTOPCKUe
npaea Ha NporpaMMHoe obecneyeHne s KOMNbITEPOB, CNEA0BATENBHO, HU OOUH COTPYOHUK
KomnaHum He umeeT npaBo NPON3BOANTb HECAHKLMOHUPOBAHHOE KONMMPOBAHME NPOrpaMmMHOro
obecneveHns UM NCnonb3oBaTb Hepa3peLLEHHOE NporpaMmHoe obecneyeHne. B ocobeHHocTu:

¢ KomnaHus obecneumBaeT NoCTaBKy NMMNUEH3NOHHOIo nporpaMmmMmHoOro obecneyeHus B
Konmnyectee, 4OCTAaTOYHOM A5iA I'IpO[_'l,yKTI/IBHOIZ paGOTbI COTPpyAOHUKOB

e COTPYAHWUKN KomMnaHuu gomkHbl cobnogaTb BCE NULEH3NOHHbIE yCcnoBuA KacaTtesibHO
nporpamMmmMmHoOro obecneyeHus, ncnosnb3yemoro KoMnaHuemn

e COTPyAHMKaM 3anpeLleHo KONMMpoBaThb UM yCTaHaBNMBaTb Kakne-nmbo HepaspelLéHHble
nporpamMmmHble NPOAYKTbI

e OTHOCAWMeCH K paboTe dhannbl AOMKHbI CO34aBaTbCs TONbKO Ha CYAOBbIX KOMMNbIOTEPAX.
3anpeLleHo co3fgaHune BblleyKa3aHHbIX ()anioB Ha NMMYHbIX KOMMNbIOTEPAX U AaNbHENLLNA NX
nepeHoc Ha cyaoBble KOMMbOTEPDI

e Ucnonb3oBaHWe NU4YHbIX USB-HakonuTenemn, BHeLWHNX XECTKMX auckos, CD / floppy anckos
Ans paboTbl C Cy40BbIMM KOMMbIOTEPAMM 3anpeLLEHO

e K cy,u,oaoﬂ NoKanbHOW CeTn OOMKHbI ObITb NOAKMNIOYEHbI TONbKO CyaoBbl€ KOMNbHOTEPDI

e COTPYAOHWKM, HApyLUMBLUME Kakne-nnbo pekomeHnaauun aaHHOro pasgena nonmTukm
Komnanun, 6yayT noaBepXeHbl ANCUMNIIMHAPHBIM B3bICKAHUSAM, BNAOTb A0 YBOSIbHEHUS.
KomMmnaHusi coxpaHsieT 3a cobor npaBo coobwmTb 0 N0OOM NpaBOHaPYLLIEHWN
COOTBETCTBYIOLLMM BacCTAM.

HAV Ship Management NorRus AS
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2.4 Onboard smoking policy

Company recognizes the hazards and risks associated with both direct smoking and passive smoking
and has adopted this policy and procedure to introduce controls. Our Smoking Policy is based on
below terms:

e generally, smoking is permitted outdoors excepting main deck. However it should be only in
designated smoking points which are pointed by the Master. Designated smoking points
should be clearly marked and equipped as per fire safety.

It is strictly prohibited to throw overboard cigarette butts

¢ smoking in the interior is permitted only if smoking outdoors is impossible and should be in
designated smoking points which are pointed by the Master. Designated smoking points
should be clearly marked and equipped as per fire safety. The special attention should be paid
to the fact that smoking is strictly prohibited inside all machinery spaces, cargo holds,
enclosed spaces such as: paint room, bosun store, CO2 room etc

e in any case smoking in public areas should not cause inconvenience for persons around

e smoking is strictly prohibited on the outside during bunkering, cargo operations and mooring
operations.

This part of Company Policy may be considered as a proper documentation of the smoking policy
which should be followed in compliance with the ISM Code. This strict compliance with the smoking
policy and the Company’s ability to provide documentary proof can strengthen the position of the
company if conflicts arise as to whether shore staff or the ship’s crew start a fire by smoking in non-
smoking areas.

As part of the fire prevention strategy, our company considers ensuring that all smoking materials are
immediately discarded. Good housecleaning practices should be implemented to ensure that cigarette
butts and wrappings are removed.

Signboards and posters need to be posted in designated positions to ensure that crew and visitors
are aware of the ship’s strict smoking policy.

Written and/or verbal notice should be given to stevedores about the smoking policy that includes
requiring a signature that shows the stevedoring company(ies) accept the policy.

Onboard smoking policy should be strictly followed to at all times.
Crew member who violates this smoking policy may be subject to further penalty.

HAV Ship Management NorRus AS
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2.4 Monuntnka KomnaHum B o6nacTu KypeHus Ha 60opTy

KomnaHusi ocduupmanbHo NprM3HaéT onacHOCTb M PUCKM CBSi3aHHbIe HEMOCPEACTBEHHO C KypeHueM, a
TaKKe C MaccUBHbIM KypeHueMm. [puHsSTME OaHHOW NonuTUKM KomnaHuu ocyliecTeBnsieTcs Ans
BBEAEHWs KOHTPOMns Hag KypeHuem Ha 6opty. MonuTtuka KomnaHum B obnacTu KypeHusi Ha GopTy
OCHOBbIBAETCS Ha CreayoLLnX COCTaBNSAOLMX:

e B LIENIOM, KypeHue Ha OTKpbITbIX Nanybax paspeLleHo B YCTaHOBMEHHbIX MecTax, 3a
NCKNoYeHneM rnasHon nanyobl. Mecta ang KypeHus ycTaHaBnmBalTCa HeNocpeaCTBEHHO
KanutaHom cygHa. MecTta ons KypeHust 4OMKHbl ObITb COOTBETCTBYHOLLMM 06pa3om
0003HaueHbl 1 060pyaoBaHbI cornacHo npasunam noxapobesonacHocTn. CTporo
3anpewaeTcs BbibpackiBaTb OKypKku 3a 6opT

e KypeHue BO BHYTPEHHMNX MOMELLEHUNAX pa3peLlaeTcsl TONbKO B Cryyasx, korga KypeHve Ha
OTKPbITbIX Nanybax HEBO3MOXXHO 1 JOSMKHO MPOM3BOANTLCS TOMBKO B YCTAHOBIEHHbBIX MECTax.
MecTta ans KypeHus ycTaHaBnmMBaloTCa HenocpeacTBeHHO KanuTaHom cygHa. MecTa ans
KypeHMsa OOMKHbI 6bITb COOTBETCTBYIOLMM 06pa3oM 0603Ha4YeHbl 1 000pyaAOBaHbl COrnacHo
npasunam noxapoodesonacHoctn. Ocoboe BHUMaHWE cnegyeT o0paTuTb Ha TO, YTO KypeHue
CTPOro 3anpeLleHo BO BCEX OTAENEHMAX MMaBHbIX U BCMOMOraTesbHbIX MEXaHU3MOB,
rPy30BbIX TPIOMaX, 3aKpbITbIX MOMELLEHUAX, TaKUX Kak: MansapHas, 6oumaHckas knagosas,
nomelgeHmne CO2 n 1.4.

e B nobom criyyae KypeHue B 00LLEeCTBEHHbLIX MeCTax He AOMKHO co3faBaTb AMCKOMAOPT ANns
YNEHOB 3KMNaxa, HaXOAALNXCA BHYTPU 3TUX MOMELLEHWUN

e KypeHue CTPOro 3anpeLleHo Ha OTKPbITbIX nanybax BO BpeMS NPUEMKN TONMBA, FPy30BbIX U
LLUBAPTOBbIX OMNepaLmmn

Ctporoe cobGniogeHne OaHHOW MOMAUTUKM WU BO3MOXHOCTb KomnaHuM npenoctaBuTb Haanexatle
3a,0KyMEHTUPOBAHHYIO NOSNIMTUKY B 06MACTM KypeHUs MOXET yKpenutb no3nuum Komnanum B crnyvae
BO3HUKHOBEHWSI KOH(PMKTA, CBA3AHHOIO C MOXapoM MO MpUYMHE KyPEHUS HE B Haanexallem Mecte
Kak GeperoBoro, Tak M CydoBOro nepcoHana. B pamkax cTpaTtermv npegoTBpalleHusi noXxapos,
KomnaHwuel nogpasymeBaeTcs, YTO BCE OKYPKU AOSMKHbI ObiTb TLLATENbHO 3aTyLlleHbl. Bo n3bexaHune
CKOMMEHUS] OKYpPKOB M MNYCTbIX YMNAKOBOK OT cCurapet [AOSPKHbl MPOBOAUTLCA pPerynsipHbie U
TwaTtenbHble yoopkn. COOTBETCTBYOLWME YyKa3aTenn n 0bbABNEHUS OOMKHbl OblTb pasMelleHbl B
YCTaHOBIIEHHbIX MecTaxX, ANS MHOPMUPOBAHUSA YMEHOB 3KUNaXa WM NoceTUTenem o CTPoromn
nonutnke B obnactn kypexHms. CTnBmaopbl AOMKHbI OblTb OMOBELLEHbl YCTHO W/WMAM MUCbMEHHO O
nonuTuke B 0OONacTu KypeHusa, 4TO MOXET BKo4aTb B cebs noanvcaHne COOTBETCTBYHOLLENO
odmumnanbHOro NnucbMa.

CnepnyeT 4é€TkO npuaepxmsaTbcs nonutukn Komnanum B obnactu kypeHus Ha 6opty. Ctporue
B3bICKaHWNS1 MOTYT NPUMEHATLCS K YNeHaM 3Kunaxa, HapyLUMBLUMM NpaBuna KypeHus Ha 6opTy.
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2.5 Crew health and protection policy

It is the policy of the Company to ensure high safety standards on board, well manned and
maintained ships with good discipline and a well-trained co-operative crew.

Safety and health of the crew is the responsibility of the Master, who has the highest priority of his
duties and controls implementation of the company’s policy aboard the vessel, which is achieved by
the following:

Security of life and health always goes before ship and cargo

The Master must ensure that all lifesaving and fire-fighting equipment is in good order and
crew members are trained in the handling of such equipment

All good seamanship and precautions are observed too minimize risk of injury and health,
handling ship or cargo

All personnel must be adequately qualified and trained to handle assigned positions
Operation of ship must be in compliance with all international conventions, including SOLAS
and STCW.

e The Company’s Safety Manuals are always followed

The Company’s Drug and Alcohol Policy must be strictly followed to minimize risk of accidents
All incidents involving personnel are reported enabling the Company to take appropriate action
to prevent repetition, and keep relevant parties duly advised.

HAV Ship Management NorRus AS
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2.5 Nonutnka KomnaHum B 06n1acTv 300pOBbA 3KMNaxa 1 ero 3awmThbl

B nonuTtunky KomnaHumn Bxogut obecneyeHne cobniogeHns BbICOKUX CTaHAAPTOB TEXHUKM
6Ge3onacHocTn Ha 6opTy, obecneyeHne xopoLLen KOMMIeKTaLumM ak1naxa, nogaepxaHme xopoLuen
ancumninHel Ha 6opTy, a Takke NpMem Ha paboTy XOpoLLO 06y4YEHHOro 1 AENCTBYHOLLETO
COrnacoBaHHO JKUNaxa.

3a 6e30nacHOCTb U 340POBbLE YNIEHOB 3KMNaxa oTBevaeT KanutaH, UMetoLmnin HanBbICLLIVE
MONTHOMOYMS U KOHTPOSMPYIOLLNIA BbINONTHEHUE NONUTMKM KomnaHum Ha 6opTy cyaHa, koTopoe
AOCTUraeTcs CrneayoLmm:

e Be30nacHOCTb XU3HM 1 300POBbS YIIEHOB aKMMNaxa Bceraa BaxkHee 6e30MnacHOCTM CyaHa v
rpysa.

e KanuTaH gomkeH 6biTb YBEPEH, YTO BCE aBapuUiiHO-criacaTenbHOe M NPOTMBOMNOXapHOE
o6opynoBaHMe HaXoAUTCS B XOPOLLEM COCTOSIHWM, U YreHbl 3KMnaxa MoryT Nofib30BaThCs
[laHHbIM 06opYyA0OBaHNEM

e XopoLluasi Mopckasi NpakTuka 1 Mepbl NPeAO0CTOPOXKHOCTU AOSMKHbI YYUTLIBATLCS C LESbo
CHWXKEHWsi TPaBMOOMACHOCTU M Yrpo3bl 340POBbS, a Takke AN AOCTKeHUs 6e30nacHoro
ynpaBrneHnsi CyaqHoOM U rpy3om

e Becb nepcoHan gomkeH 6biTb 4OCTAaTOYHO KBanuduumMpoBaH U 00y4YeH B COOTBETCTBUN C
3aHMMaeMbIMU OOIMKHOCTSIMM

o CobntogeHne Bcex MexayHapoaHbix KOHBeHUMI, Bkitovad COJIAC n NOMHB npwu
aKcnnyataumm cygHa

o CobGnogeHue UHCTpykumin KomnaHmm no 6e3onacHoCcTH

o CTpOFOG cobnogeHue MNMonutmnkn Komnannm B OTHOLLIEHWN yn0Tpe6r|eH|A;| arnkoronda un
HaPKOTUKOB C LENb0 CHUXEHUA HeCHaCTHbIX Clly4aeB

e VHdopmupoBaHne KomnaHum 060 Bcex NpouCLLECTBUSX, B KOTOPbIX 3a4€NCTBOBAH NepCcoHarl,

C Lenbio NpeaoTBpalLeHns NoaobHbIX NPOUCLLECTBUIA, a Tak e MHPOPMUPOBaHMS
COOTBETCTBYHOLLMX CTOPOH.
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2.6 Anti-Corruption Policy

This Anti-Corruption Policy (hereunder referred to as the “Policy”) is one of the core documents of HAV Ship Management
NorRus (hereunder referred to as the “Company”), defining key principles and requirements intended for the prevention of
corruption by the Company.

The policy is developed pursuant to the Articles of Association and other integral documents of the Company with due
regard for the universally recognized principles and rules of international law and conventions.

The policy is formulated bearing in mind that corruption is understood in Russia, Norway and other countries of the world
as offering or accepting bribes in the form of cash, valuables, services or any kind of privileges, mediation in such acts,
abuse of one’s official position, graft or facilitation payments.

The Policy reflects the Company’s commitment to high ethical standards and principles of overt and honest business
conduct, as well as its determination to enhance corporate culture and keep up the Company’s business standing.

Policy Objectives:

- To minimize the risk of the Company and its employees getting involved in corrupt practices;

- To assure that the Company employees, sailors serving on company vessels, its partners, clients, contractors and other
persons have a consistent understanding of the Company’s zero-tolerance policy on corruption in any shape or form;

- To establish an obligation for all Company employees to be knowledgeable of and compliant with the principles and
requirements of the Policy, key standards of international law, as well as adequate procedures for preventing corrupt
practices.

Key principles and obligations:

- The Company shall promote the principle of zero tolerance on corruption in all its shapes and manifestations, including
payment in any form for getting employment or for facilitating employment, as well as any gifts for company
officers, including alcoholic beverages, cigarettes, tea, coffee, sweets, etc., in exchange for favors, privileges or
preferences of any kind;

- The general manager shall take responsibility for organizing all actions aimed at the implementation of the principles and
requirements of this Policy and shall build up the ethical standard of zero tolerance on any manifestations of corruption of all
kinds at all tiers, leading by his or her own example and familiarizing all company employees and contractors with the anti-
corruption policy;

- The Company employees shall contribute to enhancement of anti-corruption culture by raising awareness of the Company
policy among its contractors and sailors, both seeking employment and already employed on the Company vessels.
Interaction with employees and other persons:

- The Company sets up a secure, confidential, easily accessible 24-hour hotline for reporting any cases of bribery. The
phone number is + 7 9633 53 58 96. Should an employee or other person have any doubt as regards the legitimacy of his or
her actions, or actions, omissions or offers of other employees, contractors or other persons interacting with the Company,
or compliance thereof with the aims, principles, and requirements of the Policy, he or she may report this to the Company
hotline and receive advice and counselling on the situation;

- Information on the provisions of this Policy is brought to the attention of new employees and sailors in the course of their
original interview and is updated for current employees during briefings before and after regular trips;

- Respect for the principles and requirements of this Policy is taken into account when forming a pool of candidates,
promoting employees to higher positions and when administering disciplinary action;

- In the event of a reasonable suspicion or an established case of corruption, internal investigations will be initiated within the
bounds permitted by the applicable law.

- Those guilty of violating the requirements of this Policy may be brought to disciplinary, administrative, civil or criminal
amenability by the Company, law enforcement bodies or other authorities pursuant to and under the provisions of the
Company Articles, local regulations, contracts of employment and applicable laws.

Based on the above, all Company employees and sailors are strictly prohibited, directly or indirectly, personally or through
third-party intermediaries, to get involved in any corrupt activities, to offer, give, promise, request or receive bribes or make
payments for the facilitation of administrative, bureaucratic or other formalities in any form, including those in the form of
cash, valuables, services or other benefits to any persons or from any persons or organizations, including commercial
entities, public authorities and self-government bodies, civil servants, private companies and their representatives.

The Company hereby affirms that each employee shall be duly rewarded and in no way shall be subject to any kind of
sanctions (including termination of employment, demotion or debonusing) in the event of reporting a suspected case of
corruption or in the event of a refusal to give or accept a bribe, commit graft or provide mediation in bribery, even when such
a refusal has caused a loss of profit to the Company or failure to secure commercial or competitive advantages by the
Company.
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2.6 AHTUKOpPpPYNLUMOHHAaA NosIMTUKA

HacTosilwas aHTMKoppynuMoHHas nonutuka (aanee — «MonuTukar) ssenssemcss 6a3o08bIM AOKyMeHmMoM KoMmnaHun «XAB
Lnn MeHemxmeHT HopPyc» (panee — «KomnaHus»), onpeaensowmnm KnoYeBbie NPUHUMNGI U TpeboBaHus, HanpasneHHble
Ha npepoTBpalleHne koppynuun KomnaHunen.

Monutuka paspabomaHa e coomeemcmeuu C YCTaBOM W OPYTMMW BHYTPEHHUMW JOKyMeHTaMu KomnaHum ¢ yvyetom
TpeboBaHuin 0bLLEeNPU3HaHHbIX MPUHLMNOB M HOPM MeXAyHapOA4HOro npasa U MexayHapoaHbIX 4OrOBOPOB.

Monutuka cgpopmynupoeaHa ¢ yyemom Toro obcrositenbcTBa, 4to B Poccuu, Hopeern u agpyrux cTpaHax mupa
koppynuuen OyayT cuMTaTbCa Aava WnM nomydYeHue B3STOK B BUAE AEHer, LeHHOCTeW, ycnyr, kakux-nmbo npas,
nocpegHVNYecTBO Mpu  3TOM, 3noynoTpebneHne cnyxebHbiM MOMOXEeHWeM, MNOAKyN, nnaTexu Ans  ynpoLweHus
dopmanbHoCcTeN.

MonuTnka ompaxaem npueepxeHHOocMb KOMNaHMM BBLICOKMM 3TUYECKUM CTaHAapTam W MpUHLMNaM OTKPbITOrO M
YeCTHOro BegeHns BusHeca, a Takke CTpeMieHne K YCOBEPLUEHCTBOBAHMUIO KOPMOPATUBHOW KyMbTypbl W NOAOEPXaHWIO
Aenoson penytauny KomnaHum Ha [OMKHOM YPOBHE.

Llenn Monutuku:

- MUHUMM3NPOBATL PUCK BOBMeYeHnss KomnaHnm n eé paboTHMKOB B KOPPYMNLIMOHHYIO AeATENbHOCTb;

- cdopmnpoBaTb Yy OMUCHBLIX COTPYAHWKOB, MOPSKOB, paboTallmx Ha CyAax KOMMaHuW, NapTHEPOB, KIWEHTOB,
KOHTPareHToB U WMHbIX 1L, eanHoobpasHoe noHnmanue Monutukn KomnaHum o HenpusaTun koppynummn B niobbix doopmax u
NPOSABNEHUSAX;

- YCTaHOBUTb 00SA3aHHOCTb BCEX COTPYAHMKOB KOMMNaHUWM 3HaTb M cobnogatb npuHUMnbl M TpeboBaHus HacTosLen
MonutukmM, KNoYeBblIE HOPMbI MEXAYHAPOOHOro NpaBa, a Takke ageksaTHble Npoueaypbl NO NPeAoTBPaLLEHMIO KOPPYMNLMK.
KnioyeBble NpUHLNNbLI U 0653aHHOCTH:

- B KomnaHumn 3akpennaeTtca npuHUMN HENPUATMSA KOppynumu B niobbix hopmax u nNposiBNeHusx, B TOM Yucrne nsaama e
nbbix ¢hopmax 3a mpydoycmpolicmeo unu 3a codelicmeue e mpydoycmpolicmee, 1lobble nodapKu ogUCHbIM
compyOHUKaM, 6KJIloYasi alslko2o/ibHble Hanumku, cuz2apembl, 4al, Koghe, KOH¢hembl u m.Q., B3aMeH 3a
MOKPOBWTENbLCTBO UM NPEeAOCTaBEHNe Kakux-nnbo npas v NpeMmyLLecTs;

- MeHepanbHbIN MeHemKep OTBEYaeT 3a OpraHVM3auMio BCEX MEPONPUSATUA, HanpaBreHHbIX Ha peanu3aunio NPUHLMIOB U
TpeboBaHU HacTosAWwen NONMTUKKN; POPMUPYET ITUYECKUI CTaHA4apT HENPUMUPMMOrO OTHOLLEHUS K NobbiM dopmam u
NPOSBNEHNAM KOPPYNUMM Ha BCEX YPOBHSX, NogaBas NpuMep CBOUM MOBEAEHMEM W OCYLLECTBMAS O3HaKOMMeHune C
aHTUKOPPYNLMOHHOW NOMMUTUKON BCEX PABOTHMKOB KOMMAHUM N KOHTPAareHToB.;

- CoTtpyaHukn KomnaHum codencTBYIOT MOBLILLEHWIO YPOBHSA aHTUKOPPYMUMOHHOW KynbTypbl MyTEM pacnpoCcTpaHeHus
nHcpopmaLmmn o HacTosLweln nonuTnke KomnaHnm cpeamn KOHTpareHToB 1 MOPSIKOB, Kak MPeTeHAYoLWMX Ha TPYyA0YCTPONCTBO,
Tak 1 yxxe paboTarLumx Ha cyaax KOMNaHuu.

B3aumogenicTBMe € COTPYAHUKAMMW U MHBIMU NTULLAMM:

- B KomnaHuun opraHusyetcsa GesonacHas, koHmaeHUManbsHaa u OocTynHas (24 4aca) eopsiyass mesiepOHHasi JIUHUS
NHAOPMMPOBaHUS O (hakTax B3sTOYHMYecCTBa, Ten. + 7 9633 53 58 96. Jliobon COTPYAHUK Mnu UHOE NuUOo, B Crny4vae
NOSIBMEHNS COMHEHWA B MPaBOMEPHOCTW WNM B COOTBETCTBMU LensMm, npuvHumnam u tpebosaHuam [Monutuku ceBoux
OEeNCcTBMN, a Takke AencTBui, GesgencTeBua unu npeanoxeHun Apyrmx COTPYOHWMKOB, KOHTPareHTOB MMM WMHbIX N,
KOTOpble B3anMoAencTByoT ¢ KomnaHuen, MoXeT coobLwmTe No aTon eopsayeli nuHuu KoMnannm u nonyyYvTe pekomeHgaumnm
N pasbsACHEHWS MO MOBOAY CIOXMBLLEWCS CUTyaLuK.

- HoBblm coTpygaHukam u Mopsikam uHopMaums no MonoxeHnsam Hactoswen [MonuTukn [OBOAWTCS BO BpeMms
nepBOHAYanbHOrO WMHTEPBbLIO, a ANs AenCTByloWMX paboTHMKOB O6HOBRsSieTcs BO Bpems GpuduHroB nepesd v nocne
ovepenHbIX PENCOB;

- CobrnitogeHne npuHUMnoB 1 TpeboBaHuin HacToswen MonuTukM yumTbiBaeTCa nNpu (hOpMUPOBaHUM KagpoBOro pesepsa,
NPV BbIABWXEHUM HA BbILLIECTOSALLME AOIMKHOCTU, MPY HANOXEHUN ANCLUMNIMHAPHBIX B3bICKAHWI;

- Mo kaxpomy pasymMHO OBOCHOBaHHOMY MOAO3PEHWIO UMW YCTaHOBNEHHOMY (hakTy Koppynuum OyayT uHMUMMPOBATbCH
cnyxebHble paccnefoBaHns B pamkax, A0NYyCTUMbIX NMPYMEHNMbIM 3aKOHOAAaTENbCTBOM.

- Jlnua, BMHOBHble B HapylweHun TpeboBaHWn HacToswen [onuTukn, MoryT ObiTb MpMBREYEHbl K AWMCUMNIMHAPHOWM,
aAMWHUCTPATUBHOW,  rPaX4aHCKO-MPaBOBOW MMM YrONOBHOW  OTBETCTBEHHOCTM MO MHMUmaTtnee  Komnanwm,
NpaBoOXpaHUTENbHbIX OPraHoB WM WMHbIX MWL B MOpsAKe M MO OCHOBaHWAM MNpedyCMOTpeHHbIM YcTtaBoMm Komnawuu,
nokanbHbIMY HOPMaTVBHBLIMW akTamu, TPYA0BbIMW JOrOBOpPaMmn Y NMPUMEHMMbIM 3aKOHOAATENbCTBOM.

C y4yeToMm M3NOXEHHOro, BCeM COTpyAHMKam KomnaHum n mopsikaM cmpozo 3anpeuwjaemcsi, NpsiMo Ui KOCBEHHO, JINYHO
Unyu 4epes MOCPEAHUYECTBO TPETbMX N Yy4acTBOBAaTb B KOPPYMLUMOHHbBIX AEWCTBUSAX, NpeanaraTte, AasaTtb, obellatb,
NpoCuTb U MOMyYaTb B3ATKMA MMM COBepLUaTb NMaTexv ANns YNpoLeHUs aAMUHUCTPATUBHbIX, OIOPOKPaTUYECKMX U NPOYnX
cdopmanbHocTen B nobor hopme, B TOM Yuche, B hOpMe AEHEXHbIX CPEACTB, LEHHOCTEN, YCIYT UM MHOW BbIroAbl, KaKUM-
nmbo nuuam M OT Kakux-nMbo nuu WnuM opraHvM3auui, BKIHOYas KOMMeEpYecKue opraHmsauum, opraHbl Bnactum u
camoynpaBreHnsi, FocyAapCTBEHHbIX CyXaLlnX, YaCTHbIX KOMNaHWM 1 UX npegcTaBuTenen.

KomnaHus 3asiesissem 0 TOM, 4YTO Kaxabl paboTHMK ByaeT NooLLpeH, U HU B KOEM crnyvae He OyaeT noaBeprHyT CaHKUMAM
(B TOM Yncre yBOmneH, MOHWXKEH B AOMKHOCTU, NULLEH NPeMMK), eCiv OH CoobLUMN O NpeanonaraeMom cakte Koppynumu,
nnbo, ecnv OH OTKa3arcsa AaTe UMW NOMNYYNTb B3STKY, COBEPLUNTL KOMMEPYECKUIA NMOAKYM UMM OKa3aTb NOCPEeAHNYECTBO BO
B3ATOYHNYECTBE, B TOM YUCIIE, €CINU B pe3ynbTaTe Takoro otkasa y KomnaHuv Bo3HMKNA ynyLieHHas Bbiroga unu He obinu
noryyYeHbl KOMMEPYECKME U KOHKYPEHTHbIE NPerMyLLeCcTBa. M/
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